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One of the main challenges in an organization that affects the corporate world today is workplace diversity. If we will look into the current corporate world, three is no presence of anti-discrimination legal compliance, but there is a concept of it which impact the inclusion and performance in the corporate world. Considering the corporation today, diversity is seen as a competitive strategy which brings some benefits specifically when it is aligned to the goal of the strategic business of a particular organization (Jackson, 1992).
Felix who struck a good rapport with Craig experienced a cultural shock because he walked by the company that was filled with a diverse environment. Felix also committed cultural bloopers like not maintaining eye contact or paying sufficient attention, as well as commenting on a worker who was not physically challenged because he is lack of intelligent and cultural sensitivity. As a matter of fact, Felix was uncomfortable when there is a person who greeted him, especially when it is a senior vice president and hiring manager of the company, which were from a different origin and race. 
In response to the first question, If Felix was hired, he would encounter some challenges. First, Felix would encounter resistance to change since there are always employees who resist accepting new ideas to move an organization to the ensuing level. Aside from that, Felix will be ready to transform the company but simultaneously challenged because of the old employees. He would have to work with the team which immediately understood his talents and he could recognize and respect the skills of old staffs.  Second, Felix is likely to be challenged by communication, as communication is indeed crucial in every organization. This is a result of observation, limitations in language, and cultural aspects. It is considered the key objectives is an ineffective communication that leads to low morale, confusion, and lack of teamwork. The company would have to go through more than one interview with Felix and his fellow employees in order to know if this potential exists.
For the second question, given that Felix lacks the diversity of thoughts and it seems that he finds it hard to embrace the changes he encounters, I would not hire him for some reasons. But in fact, the company had been searching for someone who is skillful and qualified as Felix, I would consider him in order to fill the vacancy for a long period of time. It is also advantageous for the company to have different and diver human resource like Felix. Other employees should understand that people are not the same in thought, conduct, and ideas, what important is the accommodation and sufficient time to get used to the group.
Furthermore, people in the company think that Felix should adapt to the work environment despite of him having some small faults. Since I consider Felix to hire in a company, he still has to practice and learn immediately the corporate culture acceptable in an organization. If he would be able to do that, he will be indeed accepted by the rest of the employees. If not, the team need to accept Felix for who he is and to listen to the new ideas from him especially when there are brainstorming and evaluation for the team.
It is crucial for everyone to remember that one day, we would be a new employee in a specific company, and if there is no one who accepts you, that is because you did not make the expectations of the company. Be minded that we still need to accept anyone for what and who is he/she. The anxiety of Felix is for his new status in the company. And in time, he may perform the duties perfectly. We should give time and be patience in everything we are doing.
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